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Select LegalTrac provides indexing and selective full-text for all major law reviews, law journals, specialty law and bar association journals and legal newspapers. The database offers

coverage of federal and state cases, laws and regulations, legal practice and taxation, as well as British Commonweaith, European Union, and international law.

Gale Primary Sources

Gale Frimary Sources is an integrated research environment that allows users to search across all of their Gale primary source collections. Gale Frimary Sources takes users
beyond a simple search and retrieve workflow, allowing them to analyze content using frequency and term-relationship tools. Through intuitive subject-indexing users will
discover new material even in the most familiar of content sets.

American Civil Liberties Union Papers. 1912-1990

The records of the American Civil Liberties Union (ACLU) on free speech, citizenship, race, discrimination, immigration, labor, radicalism, and related topics support the study
of American legal history and complement the medules in the Making of Modern Law series. Documents include newspaper clippings, serapbooks, eourt files, memorandums,
telegrams, minutes, and legal case records. The papers are held at the Sesley G Mudd Manuscript Library st Princeton University

The Making of Modern Law: Foreign Primary Sources

This collection consists of historical legal codes, statutes, regulations, and commentaries on codes from the United Kingdom, France, Germany, and other countries in
northern Europe. Included are crucial sources of historical statutes and regulations for the United Kingdom and the Republic of Ireland. Making of Modern Law: Foreign
Primary Sources is sourced from the law libraries of Yale, Harvard, and George Washington University.
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To read the voluminous literature on administrative law is to inhabit a world focused almost exclusively on federal agencies.
This myopic view, however, ignores the wide array of administrative bodies that make and..
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To avoid the appearance of sex discrimination that would violate Title Vil of the Civil Rights Act, Equal Employment
Opportunity Commission (EEOC) guidance coupled with a common misunderstanding of the law have resulted
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C. What Remains? Courts and constitutional theorists since Madison have agreed that there is something deeply
problematic—even tyrannical-about the concentration of structural power. But what, exactly, would be so bad...
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B. A Qualified Defense The foregoing critigues have merit. But they pose a challenge for the design and enactment of the
new labor law, rather than a reason to resist its development. Consider, first, the post-union.
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To avoid the appearance of sex discrimination that would violate Title VIl of the Civil Rights Act,
Equal Employment Opportunity Commission (EEOC) guidance coupled with a common
misunderstanding of the law have resulted in little or no information about family status being
provided in pre-employment interviews. To investigate whether concealing family information actually
improves women's employment prospects, we conducted an original experimental study fielded on
more than 3000 subjects. Our study provides the first ever evidence that concealing personal
information lowers female applicants' hiring prospects. Subjects overwhelmingly preferred to hire
candidates who provided personal or family information, regardless of content--any explanation
improved employment prospects relative to no explanation for an otherwise identical job candidate.
Our results are consistent with the behavioral economics theory of ambiguity aversion, which finds
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